Ao, IS RA R EATICE 1575 (2023)

HhHEICE T 2HEANEBEOR ST HEE RO
FERRAICE D SR DEIR

Kee #T1"

Trends in Research Related to the Perceptions of and Factors Affecting the
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Abstract

Through a literature review, this study provided an overview of research trends regarding factors that influence foreign care workers’

intention to continue working.

As aresult of a literature search and verification, we extracted and examined 46 domestic and 6 foreign publications. As a result, we found
that that the factors influencing the intention to continue working among foreign caregivers are mainly policy factors, external environmental
factors, and internal environmental factors.

Regarding policy factors, the introduction of the “Foreign Care Worker Acceptance System” in 2008 has increased the acceptance of
foreigners, but the complexity of immigration status and the difficulty of obtaining care qualifications remains as issues.

Regarding external environmental factors, economic factors include low wages and unfair rewards, and sociocultural factors include
overcoming obstacles due to language issues and cultural differences.

Regarding internal environmental factors, the creation of a workplace environment, advice and guidance tailored to individual experience
and characteristics, and creation of an environment that allows career advancement have an impact.
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